
Whether you’re just starting your career with the Los Angeles Unified School District 
(LAUSD), or you’ve been with LAUSD for years, an important benefit is the LAUSD 
457(b) Deferred Compensation Plan - a retirement savings plan for your future.  

Your CalSTRS or CalPERS pension can give you a good start during your  
retirement years, but ask yourself - “Where do I want to be in retirement?” Like  
most, you’ll likely need your own personal retirement savings to help fund that  
vision. The LAUSD 457(b) Plan is designed to help generate that extra income. 

Plan for your  
tomorrow, today!

The earlier the better
Invest in a tax-deferred account and 
compounding could work in your favor. You 
don’t pay taxes on the amount you save or any 
earnings until you take a withdrawal. Someone 
who contributes for an extended period can 
come out ahead of someone who contributes 
more per month for a shorter period.

*   Assumes 6% rate of return compounded monthly. This hypothetical illustration is not 
guaranteed and does not reflect the performance of any specific investment option. 
Taxes due upon withdrawal.

From age 45-65, 
contributions of  

$400/month.

$96,000 in total 
contributions

My balance at age 65

$181,375*

From age 25-65, 
contributions of  

$200/month.
 

 

$96,000 in total 
contributions

My balance at age 65

$381,536*

Learn more by going to 457b.lausd.net  

Los Angeles Unified School District 457(b) Deferred Compensation Plan



Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are not insured by any federal government agency, are not a condition 
to any banking service or activity, and may lose value.

Investment products may be subject to market and other risk factors. You should consider the investment objectives, risks, charges and expenses carefully before investing. Please call 
844-52LAUSD (844-525-2873) or go to http://457b.lausd.net for current product and fund prospectuses that contain this and other information. Please read the prospectuses carefully 
before investing. 
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Remember, your money is all yours 

Subject to plan rules, what you save and related earnings are yours to take with you, 
even if you change jobs.

Invest your way 

Would you prefer to make investment elections yourself or would you appreciate having 
some guidance? How much investment risk are you willing to tolerate? No matter what you 
decide, we offer investment options that can fit your style.

Help lower your taxable income 

Every dollar you contribute before taxes can reduce your current taxable income. That’s 
more money working for you.

Save automatically

Your contributions are automatically deducted from your paycheck, so it’s simple 
to set aside a little each pay period.

You’re always in control

The choices you make about your contributions and investments are up to you. And you  
can easily make changes any time online, on the phone or with the Voya Retire mobile app.

The choices you make today will help you prepare for what you’ll need tomorrow. Take advantage of  
the opportunities the LAUSD 457(b) Plan provides, and plan ahead for the kind of future you envision.

5 reasons to get started now
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Be good to yourself.  
Enroll today.

Go to 457b.lausd.net 

Complete the Enrollment Form and return it to 
LAUSD. Mail to: 

Los Angeles Unified School District
Attn: Benefits Administration -- 457(b) Team
333 S. Beaudry Avenue, 28th Floor
Los Angeles, CA 90017

Questions? Call 844-52LAUSD (844-525-2873) and 
speak to a Customer Service Associate, available 
weekdays (excluding New York Stock Exchange 
holidays) from 8 a.m. to 6 p.m. Pacific Coast Time. 







(9.17) 

Please note: Certain Bargaining Units may be eligible for auto enrollment. Those who are eligible will receive separate notification. 


